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To say that as a society, we have a challenge with mental wellness, is to vastly understate the 
seriousness of a health crisis that is raging out of control. The pandemic-forced social isolation 
resulting from job losses, the closure of schools and religious institutions, and the cancellation of 
community events and family celebrations, is compounding the mental health calamity that has 
gripped our communities. 
 
There remains a widespread hesitancy to talk openly about mental health issues and a cloud of 
stigma prevents the kinds of conversations that are needed to help people who are struggling. 
Mental health is an issue running very deep, but very silent – when it surfaces, the consequences 
are too often deeply tragic for individuals, their families, workplaces and communities.  
 
The men and women working in construction are not spared from the human toll of the crisis in 
mental wellness.   In fact, research shows that construction workers are even more afflicted by 
mental wellness challenges.  The prevalence of mental health issues in the construction 
industry has several reasons: long stints working away from family and friends, hard work that 
wears down both body and mind, and a pervasive culture that says you’re weak if you admit 
you’re struggling. 
 
The statistics are frightening.  Recent information provided by the Saskatchewan Workers 
Compensation Board states that  

• The construction industry has one of the highest rates of suicide with 20 per cent 
reporting suicidal ideation in the last six months 

• 41 per cent do not seek help when they have substantial mental distress 

• Contractors who report working over 60 hours a week experience significantly higher 
levels of work stress 

• There are more mental health concerns experienced among male construction workers 
than their general population counterparts 

 
And, perhaps most startling, according to the Lancet Medical Journal, the risk of suicide for those 
working in construction is seven times the national average.  
 
Construction contractors and workers have much to be proud of in how effectively they’ve 
enhanced workers’ physical safety in recent decades. Now, we must strive to create workplace 
cultures that foster all aspects of worker wellbeing.  After all, no amount of PPE can overcome 
the risks associated with workers not having their mind in the game when they’re operating 
power tools or heavy equipment. 
 
The next important evolution in safety must be making a concerted effort to address the mental 
wellness of our construction workforce.  We need to talk about mental wellness more openly and 



in every part of construction – on our job sites, in our safety briefings, in our training programs 
and in our offices.  
 
In the coming months, the world will be looking to the construction industry to lead the way in 
kickstarting global economies.  In Saskatchewan, our government has already committed to 
record-breaking investments in infrastructure.  That means our workforce will need to be ready, 
both physically and mentally, to carry out that work. 
 
As we rebuild our economy, we must also ensure that we are rebuilding our people. We have to 
learn how to start conversations and remove the stigma associated with mental wellness. By 
doing so, we can help countless fathers, mothers, sons, daughters, friends, and co-workers avoid 
the pain and devastation that too often comes from silence.  
 
 
 
Karen Low is the President of Merit Contractors Association of Saskatchewan. Details about 
MERIT’s commitment to wellness for construction workers can be found at 
meritsask.com/wellness. 


