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Who Qualifies Information to Include How to Nominate

Required: v" All nomination forms found at
v' Completed nomination form meritsask.com/events/employee-
v Any MERIT Saskatchewan associate EWWETLH
member Optional:
v" Relevant pictures

v’ Letter of recommendation from
nominee’s supervisor Email your completed form to
info@meritsask.com

v" Any MERIT Saskatchewan member

Use the online form for automatic

v" Must be 35 years of age or younger submission

COMPLETE THE FOLLOWING QUESTIONS

NOMINEE INFORMATION:

Nominee Name: Nominee’s Title:

Employer: Length of Employment: Age of Nominee:

NOMINATOR INFORMATION:

Nominator Name: Title:

Company Name:

Contact Phone: Contact Email:

NOMINATON DETAILS:

1. Whatis the NUMBER ONE reason you’re nominating this individual? (5 points)



https://meritsask.com/events/employee-awards/
https://meritsask.com/events/employee-awards/
mailto:info@meritsask.com

2. Career to date — provide us with an overview of the individual’s career to date. (15 points)

3. Achievements — describe any exceptional or ongoing achievements of the nominee that have made a significant
impact or contribution to a project or to a company. (15 points)

4. Leadership — How has the nominee demonstrated the leadership qualities that define him or her as a Rising Star?
(10 points)




Need some help? Use these questions to help you complete the nomination form.

2. Career to Date

e Have there been consistent increases in responsibility?
e What types of promotion has the nominee had in their job?

3. Achievements
e Has the nominee played a major role in the success of a particular project?
e Has the nominee received any formal recognition of their achievements, either from an employer or from an
external source (eg: SCSA awards, etc)
e Has the nominee played a part in introducing a certain type of innovation that was successful?

4. Leadership
e Do people on the site consider the nominee to be a leader?

e Do others look up to him/her?

e Is(s)he a mentor to junior employees?

e Do most people respect his/her ability and integrity?

e Is (s)he often the person people go to for help in solving a problem?



