
NOMINEE  INFORMATION:

Nominee Name: Nominee’s Title:  

Employer: Length of Employment:  

NOMINATOR  INFORMATION:

Nominator Name: Title:

Company Name:

Contact Phone: Contact Email:

NOMINATON DETAILS:

1.  What is the NUMBER ONE reason you’re nominating this individual? (5 points)

NOMINATION FORM        
2020 Outstanding Site Supervisor Award 

Nomination Deadline – Friday, March 27, 2020
$500 cash award plus premium prize package

Who Qualifies
 Any MERIT Saskatchewan member

 Any MERIT Saskatchewan associate 
member

Information to Include
Required:
 Completed nomination form

Optional:
 Relevant pictures
 Letter of recommendation from 

nominee’s supervisor

How to Nominate
 All nomination forms found at 

meritsask.com/events/employee-
awards

 Use the online form for automatic 
submission 

 Email your completed form to 
info@meritsask.com

COMPLETE THE FOLLOWING QUESTIONS

https://meritsask.com/events/employee-awards/
https://meritsask.com/events/employee-awards/
mailto:info@meritsask.com


2.  Worksite Supervisory Skills - provide a list of the projects the nominee has supervised during the last year and 
describe how or why the nominee contributed to the overall project success.  (15 points)

3. Safety – provide information on the nominee’s safety record, training, and how he/she promotes safety on the 
worksite.  (15 points)

4.  Management Skills – describe the management skills the nominee possesses that makes him or her a great site 
supervisor.  (10 points)

5. Trade Skills – what technical qualifications does the nominee have?   (10 points)
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