
 

 

 

 

 

 

 

 

NOMINATION DEADLINE - MARCH 29, 2018 

NOMINEE  INFORMATION: 

Nominee Company Name: 

NOMINATOR  INFORMATION: 

Nominator Name: Title: 

Company Name: 

Contact Phone: Contact Email: 

NOMINATON DETAILS: 

1.  What is the NUMBER ONE reason you’re nominating this company for this award? (5 points) 

 

 

 

  

INFORMATION TO INCLUDE NOMINATION OPTONS 

Required Information: 
 the completed nomination form (make sure you've 

answered all the questions) 
 
Optional Information: 
 Pictures that might be relevant 

1. Complete the nomination form and email it to 
info@meritsask.com by March 29, 2018. 

2. Complete a video nomination and email it to us at 
info@meritsask.com by March 29, 2018. 

3. Call our office (1-844-637-4848) to do a personal 
interview by March 23, 2018.  We’ll write the 
nomination for you.  All you need to do is proof it and 
give it the thumbs up! 

 NOMINATION FORM 
2018 Merit Employer of the Year Award 

  
 

WHO QUALIFIES?? 

Any MERIT General or Associate member company 

 



NOMINATON DETAILS: 

2. Safety Record - describe how the company ensures the safety and well being of everyone on the worksite.  (15 

points) 

 

 

 

 

 

 

3.  Employee Training - describe the training the company provides for its employees.  (10 points) 

 

 

 

 

 

 

 

4.  Quality Work - how does the company ensure quality standards on all projects?  (10 points) 

 

 

 

 

 

 

 

5.  Community Contributions – how is the company involved in improving or building his or her community?  (5 points) 

 

 

 

 

 

 

 

 

  



Need some help?  Use these questions to help you complete the nomination form. 
 

2. Safety 

 What does the company do to promote safety on the worksite? 

 Is there regular safety training and upgrades or a reward program for safety achievement? 

 Is the company COR certified?  

 Do they have a comprehensive and well-communicated safety program?  

 What kind of safety record does the company have?  

 Give some examples of how safety is part of the culture of the workplace. 
 

3. Employee Training 

 What types of courses have employees taken?  Technical courses (to help you do the main functions of your job 
better)? Safety courses?  Soft skill training? (people management, supervisory training, leadership skills, etc)  

 How often per year in general does an employee take training?   

 Does the company have a training plan for each employee?  

 Do employees have to request training or is the company proactive in suggesting courses to their employees? 
 
4. Quality of Work 

 Are there quality standards in the company? 

 How does the company ensure their product is consistently of top quality?   

 Do customers frequently comment on the level of quality of the work?  

 Who ensures or monitors the quality of the work?  
 

5. Community Contributions 

 What types of cash donations does the company make?  

 Does the company provide free labor or materials to community projects such as Habitat for Humanity? 

 Does the company encourage or reward employees to donate time or money to the community for causes? 

 Has there ever been a specific project the company and its employees have gotten behind? How did they help it 
become successful?  

 


